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AGREEMENT
This Agreement is made at Loni Tal. Rahata Dist. ‘Ahmednagar on this month in the year 2018 by and
between: ‘

PRAVARA EDUCATION SOCIETY, LONI
THROUGH ITS DIRECTOR
Dr.H.R.Aher .
AGE. 51YRS. OCUPATION: SERVICE
A/P LONI TAL. RAHATA DIST. AHMEDNAGAR

~ (Hereinafter referred to as ‘the PRES’ which expression unfkss repugnant to the context or meaning
_thereof shall mean and 1ncludes all acting trustees, administrators, executors, their successors and
a531gnees )

AND
PROF.UMAKANT DINKAR BUTKAR
Age. 30 Yrs. OCCUPATION: SERVICE
A/P-LONI, TAL.-RAHATA DIST. AHMEDI\“\GAR

ST 187067



\nereinarter-referred to as ‘the Employee’ which expression unless repugnant to the context or meamng
. thereof shall mean and in¢ludes his/her heirs, successors, nominees, and assignees)

WHEREAS the said employee is being the expert, qualified and experienced
Teacher in the subject of Department of Computer Engineering and is working as
Assistant Professor in the Sir visvesvaraya Institute Of Technology,Chincholi,
Nashik College of PRES, ‘the PRES’ desires to avail the services of the said
Employee for above post in its said Sir visvesvaraya Institute Of
- Technology,Chincholi,Nashik College. ~Moreover the said Employee is also
interested to serve with ‘the PRES’ and he also desirous to have an Deputation
and No Objection Certificate for Ph.D (Hereinafter called the employee) for the
PhD course, at Dr.A.P.J. Abdul Kalam University,Indore,India. The Management
agree to depute the employee on mutually agreed condition that the employee
should serve with the PRES continuously for three years after the conclusion of Ph
D as mentioned hereinafter in the agreement.

AND WHEREAS the said employee hereby further agrees undertakes and
understands that:

1. The PRES has principally agreed to depute to Mr.Umakant Dinkar Butkar

for the Ph.D. Course, where as Mr.Umakant Dinkar Butkar has agreed to serve
‘with The PRES in the said Sir visvesvaraya Institute Of Technology, Chincholi,
Nashik College., The PRES has considered his case and decided to issue deputation
letter, No Objection Certificate and will sanction leave to his credit or Leave
without pay to attend the course work / field work to an employee for Ph.D
Course. Where as an employee has agreed that, he will complete all academic
assignments / syllabus given to him as per rules of University / concern regulatory
body.

2. The employee is fully aware that the said deputation letter and No objection
Certificate and permission to avail leave is given by the PRES as the employee has
agreed to serve in Sir visvesvaraya Institute Of Technology,Chincholi,Nashik
College of Pravara Rural Education Society, Loni for three years continuously
after the completion of ph.D. '

3. The period of three years of service as mentioned above will be counted from
Declaration of Ph.D. Degree by the concerned University. If the said employee
commits any breach of this agreement and if he left the services of his own before
the expiry of said period or his serviges are terminated during this period for his
willful and persistent neglect of duties in that event the employee is liable to pay
Rs. Rs. 2,00,000 (Rs. Two Lacs only) towards liquidated damages.

4. The said employee is liable to maintain the discipline of the PRES and shall do
‘all necessary activities of well being and reputation of the college.
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5. The said employee will not be liable to claim any promotion or hike in
emolument / salary after completion of Ph.D till the service agreement is in force.

'6. The said employee will have to follow all the rules and regulations of the PRES

and the said College. In event of violation of the terms and conditions of the
service agreement the said employee will be liable to pay Rs.2,00,000/-(Two Lacs
only) towards the liquidated damages. o

7 7 The"PR‘.ES reserves the right to relieve the said employee before completion of
the service agreement. '

8. During the subsistence of this Agreement if there arises any dispute in respect
of this agreement the decision of the PRES will be final and any legal action will be
subject to the jurisdiction of Rahata Court.

IN WITNESS WHERE' OF THE PARTIES HAVE PUT THEIR SIGNATURES OF THE DAY
-AND YEAR HEREIN BEFORE MENTIONED.

SIGNED AND DELIVERED BY

DIRECTOR (Technical/Non-Technical),
PRES,Loni.




